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STAFF NAME

Carrie Funk

Diane Hines
LaTasha Macklin
Angie Lofton
Carie Martz
Shalyn Dotson
Amy Langhals
Allison Dauterman
Charissa Rankin
Lorrie Bianco

Deb Call

Kathy Martin
Jamie Duncan
Amy May
Amanda Arnold
Heather Buchanan
Elizabeth Beaubien
Leonard Oen

Joe Griffo

Gina Hartman
Scott Bland
Kristin White
Kelly Jones
Jennifer Whitehead
Jessica Pannell
Shirley Goedde
Robert Reeder

POSITION

Secretary
Secretary
SPED/Discipline
MVP/FIRM
Kindergarten
Kindergarten

Ist Grade

Ist Grade

2nd Grade

3rd Grade

3rd Grade

4th Grade

4th Grade

5th/6th Math
5th/6th Reading
7th/8th Math
7th/8th Reading
5th-8th Social Studies
4th-8th Science
Spanish

Music

Special Education
Special Education
Title I Aide

Title I Aide
Lunch Aide

Hall Monitor

2010-2011 FINANCIAL REPORT

*General Fund

Monthly beginning balances 267,780
REVENUE

Investment earnings 191.72
Fees 45,634
Other local sources 0
Transportation/Other 2245.15
State: Basic Foundation 1,519,073
State: Other 0

Total Revenue 1,567,144
EXPENDITURES

Salaries & wages - 100 569,413
Fringe Benefits - 200 174,726
Purchased Services - 400 551,904
Materials - 500 88,750
Capital Outlay - 600 24,285
Repayment of Debt - 810 0

Other Uses of Funds - 800 45,139
Total Expenditures 1,454,216
Revenue vs expenditures/monthly 112,927
Ending cash balances 380,707
**Qther Funds

Monthly beginning balances 25,067
REVENUE

Food Service 114,806
Local Funds 0

State Funds 5,000
CCIP Funds 341,283
Federal Sub-Grant 0

Total Revenue 461,088
EXPENDITURES

Food Service 102,649
Local Funds 0

State Funds 4,406
CCIP Funds 345,001
Federal Sub-Grant

Total Expenditures 452,057
Revenue vs expenditures/monthly 9,032
Ending cash balances 34,099
Ending cash balances 414,807
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Dear Parent,\\ —

We are proud to present to you our annual report for
the 2010-2011 school year. Enclosed within the re-
port is information on how the school performed aca-
demically and financially, as well as the overall
makeup of the school, it’s teachers and school board
members. We hope that this report gives a relatively
thorough perspective of the school as a whole. As
with any school our goal is to improve annually in
every area.

During the 2010-2011 school year, our school met or
exceeded our previous rankings in three of the four
areas measured in the Ohio School year Report Card.
We maintained our highest number of indicators met
at 7 while we raised our performance index to 89.4,
the highest in our school history. Lastly, in the area of
Value Added the school exceeded the expectations of
the state of Ohio as it pertains to student growth over
a nine month period of time. The Heir Force Commu-
nity School received an overall Effective designation
from the Ohio Department

of Education.
I ‘gﬁl—-\-— §

Darwin O. Lofton
Executive Director
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MMUNITY
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Our school rnissio;/ is to meet all 15 state
academic 1nd1catqfs We will achieve this by
increasing scores in all OAA based subjects
on a quarterly basis. Our staff supports this
mission by assessing student readiness, orga-
nizing instruction, and establishing individ-
ual learning strategies for use in positive in-
teractive classrooms ran by highly effective

teachers. \

What Does the
Heir Force Community School
Offer?

e Rated by Ohio ]j‘ePartment of Education
as “Effective” the 15&?&2 out of 3 years
.
A

o Individualized Learning Plans .

¢ Online Student Data

e 2 Math and Reading Classes every day"""'

e Free Tutoring

e Sports Programs

e Bus Transportation

o Met or exceeded Value Added 5 years in
a row

e Met AYP the last 3 out of 4 years

RAL SCHOOL
RMATION AND
ISTICS 2010-11

N
The following chart indicates the number of students
who participated in the 2010-2011 Ohio State
Achievement Assessments per grade for each subject
tested. The chart breaks the results down into the
number of students scoring Advanced, Accelera d Pro-
ficient, Basic and Limited, as labeled by the state \based
on expected testing results.

Grade & # # # # # \#
Subject Tested Adv. Acc. Prof Basic | Ltd.

3rd Grade 28 3 5 9 7 \ 4
Reading 10.7% 17.85% 32.14% 25% 14.28

1%

3rd Grade 28 4 5 13 4 12
Math 14.29% 17.85% 46.42% 14.29% 7.14%

4th Grade 31 1 14 11 2 13
Reading 3.22% 45.16% 35.48% 6.45% 9.67

|%

4th Grade 31 7 6 11 6 /1
Math 22.58% 19.35% 39.29% 19.35% 3.22%

5th Grade 23 0 2 17 1 /3
Reading 0% 8.69% 73.91% 4.34% 13.04

%

5th Grade 23 5 4 7 3 / 4
Math 21.73% 17.39% 30.43% 13.04%/// 17.39

/ %

5th Grade 23 1 6 3 11 2
Science 4.34% 26.09% 13.04% 47.82% 8.70%

6th Grade 23 0 8 9 /5 1
Reading 0% 34.78% 39.13% 21.74% 4.34%

6th Grade 23 9 2 6 2 4
Math 39.13% 8.7% 26.08%/ 8.7% 17.39

%

7th Grade 13 0 4 ) 3 4 2
Reading 0% 30.77% " 23.07% 30.77% 15.38

e %

7th Grade 13 1 | 1 9 1 1
~ Math | 7.69% 7.69% | 69.23% 7.69% | 7.69%

8th Grade | 16 1 6 5 1 3
Reading 6.25% 37.5% 31.25% 6.25% 18.75

%

8th Grade 16 2 4 5 3 2
Math 12.5% 25% 31.25% 18.75% 12.5%

8th Grade 16 1 5 1 7 2
Science 6.25% 32.25% 6.25% 43.75% 12.5%

Ohio Revised Code (ORC) 3314 .03 (D) (2) specifies “the sponsor of a community school
shall monitor and evaluate the academic and fiscal performance and the organization and
operation of the community school on at least an annual basis. Additionally, the sponsor
must report the results if the evaluation conducted under division (D) (2) of the code to
the department of education and to the parents of students enrolled in the community
school.”

The Lucas County Educational Service Center (LCESC) served as sponsor during the

2010-2011 school year, monitoring the performance of Heir Force Community School.

LCESC determined that the school was overall compliant in the areas of academic and
fiscal performance and in the areas of organization and operation of the school.

ATTENDANCE RATE

The Heir Force Community School's 2010-2011

attendance rate was 94.9%

SCHOOL DEMOGRAPHIC
Year Established: 2004
Enroliment: Open
Grades Served: Kindergarten through Eighth
241

Total Enrollment : Boys: 117 Girls: 124

African—American: 45.9%

Caucasian: 27.5%

Bi-Racial: 25.2%

Hispanic: .6%

Asian: .8%

Free and Reduced Lunch
Participants: 70.1%

HEIR FORCE COMMUNITY SCHOOL

ORGANIZATIONAL CHART
SCHOOL BOARD
David Roberts - Board President
Herb Ford - Board Vice-President
Sherri Roberts - Family Liaison
Elaine Luchini - Student Assessments
Byron Selden - Public Relations
George McGuire - Community Advisor
LaDasha Reeder— Secretary

SCHOOL ADMINSTRATION
Darwin Lofton - Executive Director
Janelle Anderson - Director of Education
Cheri McGuire - Office Manager



